SAY NO TO CORRUPTION

Health Insurance Policy for Sindh Aariculture University, Employees and their Dependent Family Members.

Sindh Aariculture nibergity
TENDER / BID DOCUMENTS

Tender inquiry No.SAUREG/HIP/NIT/2024/191 Dated: 26.09.2024

HEALTH INSURANCE POLICY FOR SINDH AGRICULTURE UNIVERSITY, TANDOJAM
EMPLOYEES AND THEIR DEPENDENT FAMILY MEMBERS.

For information / issuance & submission of bidding documents:

Registrar
Sindh Agriculture University, Tandojam
Office Phone No0.0229250622
Email: registrar@sau.edu.pk

Issuance of tenders / bid documents : 01.10.2024 at 09:00 am

Last date for collection of tender /bid documents : 15.10.2024 at 03:30 pm

Date for submission of bid : 16.10.2024 upto 12:30 pm

Date for opening of bid : 16.10.2024 at 01:00 pm

Cost of documents : Rs.5000/- (Rupees Five-Thousand) only
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INVITATION

Envelopes™ bidding procedure under SPPRA rule, 2010 for providing Health Insurance
Services for the Sindh Agriculture University Employees and their dependents family
members. The tentative number of employees currently serving & pensioners upto 65 years
age including their dependent family members at SAU are 8427 (number of lives can be increased or
decreased and actual number will be treated at the time of agreement). The service pcriod shall be fora 12-
months from the date of effectiveness and extendable for 1-year or two- years (maximum)
more as per ToRs of agreement. The bids are invited from well reputed Insurance Companics
which are registered / licensed in the relevant field in Pakistan. The interested Firms are
requested to give their best & final prices as negotiations on the prices once quoted/offered

are not permissible under the SPP rule, 2010 (and/or as amended from time to time).

The Bids submitted in response to the Tender/Bidding Documents by any of the Bidders shall
be upon the full understanding and agreement of all terms of the Tender/Bidding Documents
and such submission shall be deemed as an acceptance to all the terms and conditions stated
in the Tender/Bidding Documents. Any Bid in response to the Tender/Bidding Documents
submitted by any of the Bidder shall be construed based on the understanding that the Bidder
has done a complete and careful examination of the Tender/Bidding Documents and has

independently verified all the information received from the Sindh Agriculture University,

Tandojam.
-sd-
G.M Qureshi
REGISTRAR
Sindh Agriculture University
Tandojam
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Tandojam. The bidders shall be required to submit a Bid’s Edrnest Money in the shape of
demand draft/pay order 2% of the bid offered rate, in the favour of Director Finance, Sindh

Agriculture University.

Sindh Agriculture University, would adopt the SINGLE STAGE -TWO ENVELOPE
BIDDING PROCEDURE for evaluation of bids.

Sindh Agriculture University reserves the right to reject any or all bids in accordance with
provisions of Sindh Public Procurement Regulatory Authority (SPPRA) Rules. 2010 (and/or

as amended from time to time).

03 - ELIGIBILITY CRITERIA OF INSURERS(S)

e Certificate of Incorporation & valid license to transact insurance business with SECP
(Proof is required);

e Valid NTN/Income Tax of FBR and STRN of Sindh Revenue Board (SRB) Registration
Certificates showing service category (Valid Proof is required);

e Affidavit from the CEO or CFO or Company Secretary of the Insurer that the “Firm has
never been  blacklisted by any  Government &  Semi-Government
organization/agency/department”. All those insurance companies black-listed by any
Government & Semi-Government  organization/agency/department, shall not be

entertained;

e Minimum five (05) years’ experience in providing health insurance services is required
(documentary evidence is required). Copies of at least five (05) paid invoices for each of
past five years shall be provided;

e Minimum 1,000 active health insurance cards offered to clients during last 05 years
(documentary evidence is required). Copies of signed agreement or invoices shall be

considered as appropriate evidence;

e Minimum amount of annual turnover for last three years should be Rs.300.00 million
(documentary evidence is required). Accounts of 30th June 2024 shall be considered as

evidence;
e Minimum 03 Years income tax return files (Copy must be attached)

e Minimum PACRA / JCR-VIS Rating required is “A+”, which should not be more than
two (02) years old.

Note:- (i) It must be noted that the bidder/company shall meet eligibility criteria otherwise it
shall be declared ineligible; and their bid will not be further evaluated.

(ii) In case, the Health Insurance service provider firm/company is not registered with
SRB; it is immediately advised to get e-registration with SRB without lapsing any
further time.
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04 - DESCRIPTION OF SERVICES TO BE PROVIDED B ] E COMPANY

9) .
5; ¢ outlining the list of
j ndents to be insured

niversity, however, will

Sindh Agriculture University will assist in the provision of i
employees, pensioners upto the age of 65-years and their &

along with their required benefits to be covered. Sindh Agricl
bear the cost of premium based on the details provided under the scope of work. Other main

responsibilities of the Insurer(s) are as under:

1. To provide medical services within the province of Sindh/Pakistan in line with the
scope of work as well as the signed agreement between the successful Insurer and
Sindh Agriculture University;

To provide medical services through using, Health Insurance Card in combination
with CNIC initially. At least two (02) cards shall be issued to each family with details
of insurance coverage as well as policy details.

rJ

To ensure the capacity to resolve all issues amicably and efficiently round the clock
without any dela) and for the purpose an actively dedicated Call Center for 24/7 must
be operational in the company beforehand. The concerned staff/representative shall
behave properly and friendly with employees/staff of Sindh Agriculture University
and their dependents. The company shall provide complete computerized log record
for all incoming and outgoing calls:

(V¥

4. It is responsibility of the company to maintain & provide record of insured employee
& its dependent family members regarding approval in each case and all type of
expense on daily basis about the status of usage & billing to Focal Person, SAU
Health Insurance Cell.

5. All rejected claims along-with relevant record shall be submitted to Focal Person
SAU Health Insurance Cell within 07 days:

6. In case of any fraudulent use of the health insurance facility by the
employee(s)/dependent(s), the health insurance company shall have the responsibiliy
to forfeit/discontinue the facility to the concerned employee(s) and intimate the same
to Focal Person SAU Health Insurance Cell.

7. Customer care center should be established at SAU main campus for facilitatng
employee and their dependent family members by the company. This customer care
center logistic facility will be provided by the SAU at main campus where company
provides following services:

(a) Assistance in filing a claim

(b) Status of the submitted claims.

(c) Finding doctors, hospitals, or clinics that are covered under their health insurance plan.

(d) Guideline and processing and submission of the necessary documents for medical
procedures or treatments that require information before pn\cedmo to hospital or clinic.

(e) Resolving the issues and grievances between the SAU employees’ and insurance company.

8. Company should provide a letter from panel hospitals indicating that health insurance
card issued by the company to the SAU employees’ will be accepted for the
agreement period and there will be no refusal from hospital during contract peried of
the company with SAU Tandojam.
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9. The insurance company will provide the list of panel hospitals / medical centers
located in Sindh province as well as in Pakistan especially nearly areas with of SAU
main campus, Hyderabad, Tando Allahyar, Mirpurkhas, Umerkot, Khairpur, Larkana,
Sukkar Karachi, Hyderabad etc. The company is also bound to include those hospitals
which  SAU may propose to add to facilitate
members/dependents. '

5-SCOPE OF WORK

The scope of services will be based on the following benefits:
e In-Patient Treatment (Hospitalization) and/or Day Care Treatment;
e Maternity;

e Other Medical Services/Facilities

5.1 - IN PATIENT TREATMENT (HOSPITALIZATION & DAY CARE) BENEFITS

The In Patient (hospitalization and day care) benefit must cover all medical expenses incurred

up to the specified limit while an insured is hospitalized due to illness, surgery, operative

procedures or accident.

Description of benefits / Plan Plan -A Plan -B
Executive Management

Grade 16-22 | Grade 01-15

Hospital Care:

Total hospital, surgical & misc. expenses inclusive of

daily room rent charges

e Annual limit per insured person (employee, spouse | Rs.600,000/- | Rs.400,000/-

and children including pensioners upto 65 years age)

e Annual limit per insured person for parents Rs.320,000/- | Rs.200,000/-

50% increase in basic hospitalization limit, if the

hospitalization is due to an accident.

e Annual limit per insured person (employee, spouse | Rs.300,000/- | Rs.200,000/-

and children including pensioners upto 65 years age)

e Annual limit per insured person for parents

Rs.160,000/-

Rs.100,000/-

Hospital Accommodation & board: Upto Upto

Private, Semi Private, General Ward (as per hospital | Rs.16,000/- Rs.8,000/-

facility)

Maternity Care:

o Normal Delivery / Forceps Rs.80,000/- Rs.55,000/-

o Cesarean/Multiple birth Rs.125,000/- | Rs.80,000/-

o Pre-Natal & Post natal OPD is covered

o Delivery conducted by certified midwife at home on | 25% of [ 25% of
provided birth certificate issued by NADRA Normal Normal

Delivery Delivery
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HOSPITILZATION DAY CARE
-Daily Room and Board charges; -Lithotripsy;
-In-hospital consultations charges; -Endoscopy;
-Surgical Fees; -Excision Biopsy;
-Anesthetist’s Fee; -Gastroscopy;

-Diagnostic Investigations;

-Operation Theatre Charges;

-Blood & Oxygen supplies;

-In-patient medicines expenses;

-ICU / CCU charges;

-Organ Transplant;

-Burns

-Stroke/CVA

-Local ambulance services;

-Pre & post-hospitalization out-patient;
-Expenses, such as; consultation charges,
cost of prescribed medicines and diagnostic
tests before & after (30 days).
-Angioplasty/By-Pass Heart Surgery;
-Thyroid Dichotomy

-Other Operative Procedures
-Viral Infection i.e., Covid
pandemics

19, other

-Partial Mastectomy;
-Tonsillectomy/Adenoidectomy;
-Veins/Varicose;
-Non-malignant tumors/Abscess; :
-Cholecystectomy; 1

-Herniorrhaphy; 3
-Appendectomy; '

-Cataract Surgery, Extracapsula; Surgery,
Phacoemulsification ~ Surgery,” Rentinal

Detachment Surgery and/or all cataract
relevant scanning/procedure.

-Angiography;

-MRI;

-CT Scan;

-Covid 19 PCR;

Mammography;

-Thallium Scan;

-Kidney Dialysis;

-Ultrasound for all diagnosis purpose;

-X-Ray for all diagnosis purpose; 1
-Treatment of cancer which may include |
chemotherapy, surgery, radiation therapy, |
immunotherapy, and other targeted treatments
consultations, lab tests, and hospitalization
includes pre & post-hospitalization expenses
up to the full hospitalization limit;

-Treatment of Hepatitis B & C such as,
Inj.Interferon therapy/ Tab. Sovaldior or
equivalent along with all combination
therapy, consultation & laboratory tests such
as PCR/LFT) up to full hospitalization limit;

- Treatment of Congenital Adrenal Hyperiasia
CAH treatment, including consultations,
medications, and lab tests expenses, If
hospitalization is involved (for severe cases,
surgery, or complications), pre- and post-
hospitalization may be covered up to the full
hospitalization limit.
-Treatment of all
lacerated wounds
-Accidental Dental treatment
- Other Operative Procedures

injuries/fractures and
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» No deductions or comparison for re-imbursement

Post 30 days related
hospitalization claims except non-medical items & mdgh pnt;

t

#ency medical treatment
e amount of expenditure
incurred on such treatment subject to strict verification and counter check on its own.

» Ambulance charges would be covered from hospitalization benefit (In case of accident
and life threatening situations).

5.2 - MATERNITY

» Follow-up visits of patients during or after pregnancy;

» Normal/Caesarean/Multiple Birth/Force/Complicated;

» Pre & Post Natal Expenses are to be covered up to the maternity limit (after Delivery);

~ Obstetrician’s Fee for delivery & Consultation during hospitalization:
» Coverage of congenital birth defect/illness under all benefits;
~ Newly born babies are to be covered from very 1st day of birth;

» New bom baby’s nursery care charges during mother’s hospitalization, including
incubator facility;

» Miscarriage resulting into D&C or D&E payable from normal maternity limit once in a
year.

5.3-OTHER MEDICAL BENEFITS. FACILITIES /SERVICES

» Pre-& Post admission treatment, tests and doctors’ visits for one month including
medicine and laboratory tests.

» Treatment of Hepatitis A, B, C & E such as, Inj. Interferon therapy/ Tab. Sovaldior or
equivalent along with all combination therapy, consultation & laboratory tests (i.e
PCR/LFT) up to full hospitalization limit;

» Treatment of Congenital Adrenal Hyperiasia CAH treatment, including consultations,
medications, and lab tests (i.e Electrolyte, 170HP, Renain, etc) expenses may be covered
up to the full hospitalization limit.

~ Treatment of paralysis such as, Inj. Physiotherapy/ Medicine along with all combination
therapy, consultation & Labs expenses may be covered up to the full hospitalization limit.

» Circumcision of Baby Boy under local/general anesthesia by qualified Doctor, with
treatment of complication, if occurred.

» Vaccinations of the children’s according to a standard immunization schedule
recommended by health authorities or the child specialist. Common vaccines include
those for measles, mumps, rubella (MMR), diphtheria, tetanus, pertussis (DTaP), polio,
hepatitis, and others, with treatment of complications, if occurred.

» Accidental injuries including road accident, driving acid bumn injuries, poisoning, snake
scorpion or other insect bites;

» Other diseases for which the qualified medical officer refers the cases for hospitalization
under consultant’s medical case;
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> Employee’s Accidental Death coverage (company offer should clearly mention the

» Ortho Fracture & any emergency;

» Congenital discases are fully covered;

» International treatment care covered on re-imburseme
Karachi rates;

» Any other Chronic ailment apart from the mentioned diseases.

5.4 - SPECIAL POOL
Special pool of Rs.10,000,00/- shall be kept for whole Executive/Management plan which

shall be utilized with the recommendation of the Registrar or authorized person of SAU

Health Insurance Cell, in case of exceeding prescribed limit for any insured member.

6 — ELIGIBILITY CRITERIA FOR THE INSURED EMPLOYEES

Following employees, pensioners, family members including parents are to be covered with
full-insured limits;

a) Employees’ upto 60 years
b) Pensioners’ upto 65 years
c) Spouse(s) upto 65 years
d) Son(s) upto 24 years

e) Daughter(s) till married
f) Parents’ upto 85 years
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Employees and their Dependent Family Members.

7- CRITERIA FOR TECHNICAL EVALUATION / c b’)\
2/ A

S. | Description of the Item Benchmar A \ﬁ Marks (100)

# 5 reak Up  Awarded

I. [ Number of Years in the business of | 10 Years or above  ~=if 10
providing Health Insurance 07 Years or above 7

05 Years or above 5

2. | Number of active Health Insurance | 10000 — 15000 10

Cards 5000 - 9999 7
3000 - 4999 5
1000 — 2999 0

3. | Total Numbers of Branch Offices or | 50 equal or above 10
arrangements of insurance company in | 30 - 49 7
Pakistan specifically in Sindh. 10-29 5

4. | Total Assets as on 30th June 2024 | 500.00 Million Equal or above 10
(Attach accounts for 30th June 2024) 300.00 Million Equal or above 7

200.00 Million Equal or above 5

5. | Equity / Net worth of the Insurance | 800.00 Million Equal or above |/ 20

company as on 30th June, 2024 500.00 Million Equal or above 14
300.00 Million Equal or above 10

6. | PACRA/ICR-VIS Rating AAA 10
AA 8

A+ 7

7. | No. of Panel Hospital under credit | 150 and above 10
facility in Province of Sindh 100 — 149 7
(Provide credible documentary | 80 — 99 5
evidence)

8. | Medical Call Centre (Help Line | Yes 10
Service) —24/7 No 0
(Provide credible documentary
evidence)

9. | Number of Full-Time Doctors for case | 10 Equal or above 10
management in Medical & Claim | 07 Equal or above 7
Department of the Insurance Company | 05 Equal or above S
(Provide details duly signed by | 03 or below 0
authorized person of firm/company)

Note:- Qualifying marks-70%. First, technical proposal shall be evaluated and financial

proposal of only those bidders will be opened who score 70% marks or more in the technical

evaluation criteria. All details/supporting documents must be duly stamped and signed by

authorized person of insurance firm /company. All details/supporting credible documentary

evidence must be duly stamped and signed by authorized person of insurance firm /company.

SAU — Health Insurance Cell
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endent Family Members.

j) and rule-49 of SPPRA
, as per below given Age-

Bands.

S# | Category Age Yearly premium (Rs.) Total

Bunds Plan-A Plan-B (Rs.)
No. of | Rate per | Total | No.of | Rate per | Total (F+1)
lives | person lives person
A B C D E F G H | J

01 | Employee male 18-25 0 22

02 | Employee male 26-35 | 28 234

03 | Employee male 36-45 | 109 346

04 | Employee male 46-55 | 138 250

05 | Employee male 56-60 | 99 183

06 |Employee male 60 & | 0
above

07 | Employee Female 18-25 0 2

08 | Employee Female 26-35 2 9

09 | Employee Female 36-45 16 6

10 | Employee Female 46-55 | 21 9

11 [ Employee Female 56-60 5 11

12 | Employee Spouse Male 18-25 0

0
13 | Employee Spouse Male 26-35 3 4
14 | Employee Spouse Male 36-45 2
15 | Employee Spouse Male 46-55 15 5
16 | Employee Spouse Male 56-60 6 2
17 | Employee Spouse Male 60 & 2 2
above
18 | Employee Spouse female | 18-25 8 47
19 | Employee Spouse female . | 26-35 69 239
20 | Employee Spouse female | 36-45 | 141 302
21 |Employee Spouse female | 46-55 [ 149 254
22 | Employee Spouse female | 56-60 | 63 61
S femal 60 &
23 | Employee Spouse female fris ] 24 36
24 |Employee son & daughter | 0-11 | 397 1069
25 | Employee son & daughter | 12-24 [ 714 1489
26 | Employee daughter 25-34 | 189 249
27 | Employee daughter 35-44 12 33
28 | Pensioner Below
ension Popuead 4 7
29 | Pensioner 60-65 | 75 122
30 |Employee Parents Below
oy yean | 33 231
31 [Employee Parents 60-85 | 341 528
Grand Total | *2673 *5754

*
ok

Number of lives can be increased or decreased, and actual number will be treated at the time of agreement.
Similarly, the number of employees can be increased or decreased from time to time on account of new induction or in

service death, and/or change from category B to A on account of promotion.
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09 — AWARD OF INSURANCE CONTRACT ﬂ
\% A %
N -

more in the technical proposal and quotes the lowest finan ?m (pfemium) will be declared

ing marks of 70% or

The bidder /firm who complies the eligibility criteria,

lowest evaluated bidder and will be awarded contract.

10 - CANCELLATION OF BIDDING PROCESS

The procuring agency may reject all bids or proposals at any time prior to the acceptance of a
bid or proposal. Procuring agency shall, upon request, communicate to any firm/company
who submitted a bid or proposal, the grounds for its rejection of all bids or propdsals, but is

not required to justify those grounds (SPPRA Rule-25).

11 - DURATION OF INSURANCE CONTRACT

> The agreement shall be for the duration of one (01) year from the effective date which
may further be extended for an additional term of One (01) year or (02) years (maximum)
subject to the terms of the Services Agreement with mutual consent and additional
increase upto five (5) % of Bid Price for an additional term of one year and same five (05)
% more increase for another term of one year.

> The first contract year, shall end as per the date of effectiveness and all payments shall be
made on quarterly basis.

12 - PAYMENTS

» Sindh Agriculture University shall bear the cost of Premium quarterly in advance subject
to Bank Guarantee as specified in Clause 14.7 of the Tender/Bidding Documents.

13 - CANCELLATION

» If the company fails to carry out an obligation or fails to comply with agreed terms, the
Sindh Agriculture University, through notice(s), may require the Company for making
good and for remedying it within a reasonably specified time.

> The Sindh Agriculture University shall be entitled to terminate this contract if the
company:

o Abandons the contract or otherwise clearly demonstrates the intention not to continue
performance of its obligations thereunder;

o Repeatedly fails in remedying defects pointed out in writing;

o0 Becomes bankrupt or insolvent, goes into liquation (other than the purposes of solvent
reconstruction or amalgamation), or administration order has been passed against it.
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14.2  Secaled Technical & Financial proposals in accordance with SPPRA rules, under
“Single Stage-Two Envelopes Procedure”, shall be submitted;

14.3  Two separate scaled envelopes cach for technical and financial proposal shall be
submitted in one large sealed envelope marked as “Bids for Health Insurance Policy
for the employees and entitled dependents of Sindh Agriculture University’. Envelops
shall bear the word “Confidential” and “Technical Proposal” / “Financial
Proposal” for the respective bid;

144 First, technical proposal shall be evaluated and financial proposal of only those
bidders will be opened who score at least 70% marks in the technical) evaluation
criteria;

14.5  All the participants of the tender will be required to submit the Earnest Money in the
shape of pay order equivalent to 2% of the bid price (Column-J of clause-8) in favor
of the Director Finance, Sindh Agriculture University as bid security deposit to be
refunded after signing of contract with the successful bidder. The bid security be
enclosed with financial proposal. In case, the bid security (2% of the bid price) is not
provided, the bid shall be considered as non-responsive and no further evaluation of
bid will be carried out as per SPPRA rules;

14.6 The bids/ offers of only such service providers shall be accepted who are registered
with Sindh Revenue Board and produce valid SRB certificate of registration showing
Sindh Sales Tax registration number (SNTN) & service category;

14.7 The Successful bidder shall provide guarantee in the form of a first demand
irrevocable and unconditional guarantee; to be issued by scheduled Bank in Pakistan
(with a minimum credit rating of at least ‘A+* as rated by JCR-VIS or an equivalent
rating by PACRA) as approved/ agreed by the Procuring Agency in the best interest
of SAU, in the form of a demand guarantee / pay order/ stand by letter of credit,
guaranteeing the payment to Sindh Agriculture University for any amount paid in
advance and shall be utilized as per Service Agreement;

14.8  Proposals should be submitted with stamp(s) of the organization/ company otherwise
these may be rejected;

14.9 Bid should be valid for Ninety (90) days from the date of submission of bids. The
interested firms should give their best & final prices as negotiations on the prices once
quoted / offered are not permissible under the SPPRA Rules, 2010 (and/or as
amended from time to time);

14.10 The rates should include applicable taxes including Income Tax, G.S.T etc., if any;

14.11 Incomplete bid / proposal or those received after deadline date and time will not be
entertained;
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14.12 No tender will be entertained without bid securityi# prescribed form and such

14.13 Sindh Agriculture University will not be rd any costs or expenses
‘ glivery of bids.

14.14 The scaled proposals/bids should be submitted not later than 12:30 p.m. on 16"
October, 2024 to the Registrar, SAU Tandojam, 1* Floor Administration Block, Sindh

Agriculture University, Tandojam;

14.15 The Tenders / Bids will be opened on the same day i.e. 16" October, 2024 at 01:00
p.m. as per timings prescribed in the Tender Notice in the presence of bidders;

14.16 In case of non-completion of quorum, the tenders will be again issued/ submitted/
opened on the dates as specified in the Tender Notice vide No.
SAU-REG/HIP/NIT/191 Dated: 26.09.2024;

14.17 Sindh Agriculture University may reject all or any bids subject to the relevant
provision of SPPRA rule 2010 (and/or as amended from time to time)

14.18 Any oral communication from or with the authorized person(s) will be considered as
un-official and non-binding on the procuring agency i.e. Sindh Agriculture
University, Tandojam. The Insurance Company should reply only on written
statements exchanges with the authorities concerned.

14.19 Technically successful bidder should have to give presentation before opening of
financial bids.

15 - IMPORTANT NOTE

The Bidders must ensure that they submit all the required documents indicated in the Bidding
Documents without fail. Bids received without undertakings, valid documentary evidence,
supporting documents and the manner for the various requirements mentioned in the Bidding
Documents or test certificates are liable to be rejected at the initial stage itself. The data
sheets, valid documentary evidence for the critical components as detailed hereinafter should
be submitted by the Bidder for scrutiny. It is intimated that no objection shall be entertained
regarding the terms and conditions of the Bidding Documents at the later stages during the
tender process. This Bidding Process will be governed under Sindh Public Procurement

Rules-2010, as amended from time to time.
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16 - SYNOPSIS OF THE INSURANCE COMPANY

S# | Particulars Description

1. Name of the Organization / Contractor

Date of Establishment

Date of Registration

Registration No.

NTN No.

G.S.T No.

S.R.B No.

Corporate Status

ol Rl el ol Bl o gl ¥ o

Owner/Proprietor/MD/CE Name:

SNN— G —

10. | CNIC No.:

11. | Mailing Address

12. | Contact No(s).

13. | Cell No(s). |

14. | Fax No(s).

15. | Email Address JI

16. | Bank Name & Account No. (for which |
statement is enclosed) f
|

17. | Attachments: Attested copy of valid NTN, SRB &
G.S.T Certificates. %

|

Affidavit that company had never been |
blacklisted l

Copy of ‘Bank Statement’ of last 6
months or copy of ‘Financial
Soundness’ certificate

Report of audited account.

List of Clients with contact person
(regular and occasional)
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SAY NO TO CORRUPTION

Health Insurance Policy for Sindh Agriculture University, Employees and their Dependent Famiy Members.

17 - PERFORMANCE SECURITY

The successful Bidder shall furnish Performance Security as under: -

» within the number of days as mentioned the Letter of Acceptance letter from the
Procuring Agency:

» in the form of a first demand irrevocable and unconditional guarantee, issued by a
scheduled Bank in Pakistan (with a minimum credit rating of at least *A+" as rated by
JCR-VIS or an equivalent rating by PACRA) acceptable to the SAU, in the form of a
demand guarantee / pay order / standby letter of credit, guaranteeing the payment to the
Authority of an amount equal to Eight (08) percent of the Bid Price or in another form
acceptable to the Procuring Agency;

v

Denominated in Pak Rupees:

» Shall be valid for at least ninety (90) days beyond the date of completion’expiry of the
Contract;

» The proceeds of the Performance Security shall be payable to the Procuring Agency. on
the occurrence of any/all of the conditions, set out in the Services Agreement.

Y

If the contractor commits a default under the contract;

» The contractor shall cause the validity period of the performance security to be extended
for such period (s) as the contract performance may be extended.

18 - FORFEITURE OF PERFORMANCE SECURITY

If the contractor fails/delays in performance of any of the obligations, under the contract

violates any of the provisions of the contract/commits breach of any of the terms and
conditions of the contract the Finance Department may, without prejudice to any other right
of action / remedy it may have, forfeit performance security of the contractor. Failure to
supply required services within the specified time period will invoke penalty as specified in
this document. In addition to that, performance security amount will be forfeited, and the

company will not be allowed to participate in future tenders as well.
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